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Figure	1:	The	“four	I’s”	of	resistance	 	
	
When	does	resistance	count?
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collective
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Individual	infrapolitics
Discursive	and	non-discursive	
practices	that	are	individual	and	
hidden,	covert,	anonymous	or	non-
attributable	and/or	ambiguous	in		
their	oppositional	intent
Insubordination	
Discursive	and	non-discursive	
practices	that	are	individual	and	
public,	owned	and	publicly	
declared,	taking	a	stand,	and	thus	
unambiguously	oppositional	
Insurrection
Discursive	and	non-discursive	
practices	that	are	collective	and	
public,	owned	and	publicly	
declared,	taking	a	stand,	and	thus	
unambiguously	oppositional	
Collective	infrapolitics
Discursive	and	non-discursive	
practices	that	are	collective	and	
hidden,	covert,	anonymous	or	non-
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their	oppositional	intent
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